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Introduction
Community Colleges of Spokane (CCS) and its colleges (Spokane Falls Community College and Spokane
Community College) provide information under the Campus Security Policy and Campus Crime Statistics Act.
CCS serves students at two college campuses and numerous off-campus locations in six northeastern
Washington counties.
Notice of crime statistics are updated annually and issued to students and employee through a variety of
methods including direct mail, e-mail and web-link.
CCS does not have residential living facilities for students or employees. Members of the community college are
encouraged to follow standard crime prevention practices such as locking their motor vehicles, parking and
walking in well-lit areas, and being aware of their surroundings.
Reporting
Criminal actions can be reported to the Office of Campus Safety in person, by telephone, e-mail and/or via the
internal online Security Incident Report. In an emergency, call 911. Secondarily, on-campus emergency
assistance is available by calling the Office of Campus Safety at 533-3333.
CCS reports data for crimes on campus and at off-campus locations and adjacent public property where forcredit classes are offered. For crimes that occur on adjacent public property, CCS partners with our local law
enforcement partners to assist in providing the data. These are collated with the internal reports and
summarized by category. Warning reports or security alerts to the college community regarding crimes that
have occurred are issued via e-mail, text alert and other appropriate channels on a timely basis.
Faculty and staff assigned responsibility as a Campus Security Authority are identified and trained annually.
When they receive information about criminal activity they will direct it to campus security on a timely basis.
Anyone else receiving information about criminal activity are encouraged to report it on a voluntary,
confidential (but not anonymous) basis.
The following officials are authorized to accept and process reports of criminal offenses.
Spokane Community College
Director of Security
Building 1, MS 2010
509-475-7035

Spokane Falls Community College
Director of Security
Building 17, MS 3174
509-475-7040

Vice President of Student Services
Building 60, MS 2061
509-533-7015

Vice President of Student Services
Building 30, MS 3010
509-533-3514
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Campus Safety
Facilities and parking lots of CCS’s two major campuses are routinely patrolled 24 hours a day, seven days a
week by Campus Security and contracted security services. Limited emergency assistance is available. After
hours, many facilities are monitored electronically.
Facilities and security staff have authority to request identification. In addition, CCS security staff has limited
police authority, granted by the City of Spokane Police Department, to stop, detain, arrest and investigate
certain crimes. CCS has developed processes with local and regional police agencies to exchange relevant
information and intelligence, and to affect prompt and effective assistance by local police.
Office of Campus Safety personnel will ensure every CCS building undergoes a safety and security inspection,
using the OCS Building Security Survey form, at least once every two years. Once the inspection is completed, it
will be documented and filed in the security office. The inspection report shall note the listed deficiencies, the
date the inspection was sent to the appropriate building administrator and also include a scanned version of the
survey as an attachment.
When completing the survey, Office of Campus Safety personnel shall be inherently critical of the safety and
security characteristics of the building. Any condition determined critical to safety/security will be submitted as
a corrective maintenance work order to the Department of Facilities. Such work orders will be prioritized per
Administrative Procedure 6.00.01-C.
Professional Counselors and Reporting
All counselors, because of the nature of their work, are Campus Security Authorities. As a result of 1998
amendments to the Clery Act, clarification was given to how a “professional” counselor carries out his/her
responsibilities as campus security authorities. A “professional” counselor, as defined in the Act, is a counselor
whose official responsibilities include providing psychological counseling to members of the institution’s
community and who is functioning within the scope of his or her license or certification.
“Professional counselors”, when acting in that capacity, are not considered campus security authorities and are
not required to report crimes for inclusion into the CCS annual crime statistics report. When acting in the role of
professional counselor, as a matter of policy, are encouraged to instead inform the student where to report
crimes on a voluntary basis for inclusion into the annual crime statistics. If the counselor deems it appropriate,
the student should also be encouraged to contact the Office of Campus Security.
Student and Employee Information
New students and employees are informed during orientation sessions of CCS security procedures and practices
and are encouraged to be responsible for their own and other’s security. Other programs and information
involving safety, security and prevention of crime periodically are offered to students and employees. Should
violent crimes occur at any CCS location or activity, a report is issued on a timely basis and information regarding
how to prevent similar occurrences will be disseminated via internal employee and student publications.
Drug and Alcohol
Drug and alcohol use including underage drinking/drug use is prohibited by CCS. CCS complies with the Drug
Free Workplace and Drug Free School and Communities Act. Offenders may be referred to community-based
organizations that provide education and treatment. Local law enforcement authorities may also be contacted
as appropriate. These policies are outlined in detail in Board Policy 2.30.03 - Drug Free Workplace and
implementing Administrative Procedures 2.30.03-A and B, and WAC 132Q-30-228 - Drugs and Drug
Paraphernalia and WAC 132Q-30-230 - Alcohol.
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For students, a violation of any law regarding alcohol/drug use is also a violation of the College’s Student Code
of Conduct and will be treated as a separate disciplinary matter by the College. For employees, a violation is
subject to the disciplinary processes outlined in applicable collective bargaining agreements and/or policy.
CCS has developed a program to prevent the illicit use of drugs and the abuse of alcohol by students and
employees. Employees have access to a CCS-provided Employee Assistance Program, with trained specialists
available to assist both employees and family members. A list of resources available to students is maintained
by the Student Services Office and is posted online at: http://www.ccs.spokane.edu/FutureStudents/righttoknow.aspx In addition, dissemination of informational materials, educational programs and
services, and disciplinary actions occurs annually.
The CCS Human Resources Office provides overall coordination of the Drug Free Workplace Act. The college
Student Services Office provides overall coordination of the Drug-Free School Program.
Student Discipline
Any student who commits an act on college facilities which is punishable as a misdemeanor or a felony, such as
sexual assault, under state or federal law shall also be subject to disciplinary action through the regular student
disciplinary process and procedure. Such actions can include dismissal. Procedures in these proceedings shall
include the opportunity of the accused and accuser to have others present during a disciplinary proceeding.
CCS will, upon written request, disclose to the alleged victim of a crime of violence, or a non-forcible sex offense,
the results of any disciplinary hearing conducted by the college against the student who is the alleged
perpetrator of the crime or offense. If the alleged victim is deceased as a result of the crime or offense, the
college will provide the results of the disciplinary hearing to the victim’s next of kin, if so requested.
For additional guidance, please refer to Administrative Procedure 3.30.01-A: Anti-Harassment /NonDiscrimination. See also Student Code of Conduct for more information:
http://apps.leg.wa.gov/WAC/default.aspx?cite=132Q-30
Sexual Assault
Students and employees are encouraged to attend educational programs concerning awareness and the
prevention of sex offenses, including brief encounter (acquaintance/date) rape, domestic violence, dating
violence, sexual assault and stalking. CCS offers counseling, information and referral for victims of sexual
assault. Trained counselors are available at both colleges. Victims of sexual assault on any district-owned or
leased facility should report the incident immediately to a counselor or to the Office of Campus Security, as well
as to local law enforcement authorities. It is important to preserve any evidence of a sexual assault for law
enforcement authorities.
If a student of staff member is a victim of a sexual assault their first priority should be to get to a place of safety.
Then they should obtain necessary medical treatment. CCS strongly advocates that a victim of sexual assault
report the incident in a timely manner. Time is a critical factor for evidence collection and preservation. When a
sexual assault victim contacts the Office of Campus Safety, the City of Spokane Police Department’s Sex Crimes
Unit will be notified as well. CCS with use a “preponderance of the evidence” standard for investigative
purposes.
Victims of sexual assault are also encouraged to use the resources of the Spokane Sexual Assault Center and
Lutheran Social Services at 509-747-8224 or 509-624-RAPE (24-hour crisis line). Employees and family members
may also contact CCS’ EAP.
3

Student victims may request a change in their academic situation (for example, a change in schedule or location)
after an alleged sexual assault, if such changes are reasonable and available. To request consideration for
change students should contact their campus Vice President of Student Services office. At SCC: 509-533-7015.
At SFCC: 509-533-3514. The Vice President of Student Services will determine what changes are available and
reasonable, and work with the student to implement an appropriate change.
Registered Sex Offenders
CCS will provide relevant and necessary information regarding the presence of sex offenders on college premises
pursuant to RCW 4.24.550. All notifications from the Spokane County Sheriff’s Office will be sent to the college
Chief Student Services Officers. Public information received will be placed in binders located in secure but
accessible locations. The binders are available to any requesting party.
Location of these binders and other procedures regarding enrollment and employment of registered sex
offenders in outlined in Administrative Procedure 2.30.05 – M Sex Offender Admission/Employment.
Violence Against Women Reauthorization Act (VAWA)
On March 7th, 2013, President Obama signed the Violence Against Women Reauthorization Act of 2013 (VAWA)
(Pub. Law 113-4). Among other provisions, this law amended section 485(f) of the Higher Education Act of 1965,
as amended (HEA), otherwise known as the Clery Act (20 U.S.C. 1092(f)). These statutory changes require
institutions to compile statistics for certain crimes that are reported to campus security authorities or local
police agencies including incidents of sexual assault, domestic violence, dating violence, and stalking.
Additionally, institutions will be required to include certain policies, procedures, and programs pertaining to
these crimes in their Annual Security Reports.
Under section 304(b) of VAWA, the changes made by the new law “take effect with respect to the annual
security report prepared by an institution of higher education one calendar year after the date of enactment” of
VAWA. Thus, the first Annual Security Report that must include the new required information is the report that
must be issued by each institution by October 1, 2014. This report would include crime statistics from calendar
years 2011, 2012, and 2013. These crime statistics would also be reported to the Department through the webbased data collection in October 2014.
Final regulations to implement the statutory changes to the Clery Act will not be effective until after the
Department completes the rulemaking process. Until those regulations are issued, Community Colleges of
Spokane will make a good faith effort to comply with the statutory requirements in accordance with the
statutory effective date. Community Colleges of Spokane will include statistics for the new crime categories for
calendar year 2013 in the Annual Security Report due in October of 2014.
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